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Item 5.02. Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On May 12, 2021, the Compensation Committee of the Board of Directors of BlackLine, Inc. (“BlackLine” or the “Company”), conducted a periodic
review of the severance and change in control protections provided to the Company’s officers. Based such review, conducted with the Committee’s
independent compensation consultant, the Compensation Committee made certain modifications to such protections to align them with protections
provided at compensation peer companies with the modifications detailed below.

For our Chief Executive Officer, Marc Huffman, if his employment is terminated other than for “cause,” death or “disability” or if he resigns for “good
reason” in connection with a change in control, his cash severance will increase from 50% of his base salary to 150% of his base salary and his benefits
continuation protection will increase from 6 months to 18 months. In addition, the change in control protection period for Mr. Huffman was extended to
include a three month period prior to the change in control. If his employment is terminated other than for “cause,” death or “disability” outside of the
change in control period, his cash severance will increase from 50% of his base salary to 100% of his base salary and his benefits continuation
protection period will increase from 6 months to 12 months. No changes were made to provide increased equity acceleration.

For the Company’s other named executive officers, if employment is terminated other than for “cause,” death or “disability” or if such named executive
officer resigns for “good reason” in connection with a change in control, their cash severance will increase from 50% of their base salary to 100% of
their base salary and their benefits continuation protection will increase from 6 months to 12 months. No changes were made to their benefits outside of
the change in control period and no changes were made to provide increased equity acceleration.

All benefits described, including defined terms used, are subject to the terms of the Company’s Change in Control and Severance Policy, filed as
Exhibit 10.10 to the Company’s Form 10-K.
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